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This collective bargaining agreement is made and entered into this 21 5"
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RECOGNITION

The Amity Teachers Association is the exclusive bargaining agent for all
TSPC-licensed employees of Amity School District 4J except supervisors,
licensed employees working less than one-half time, confidential employees,
substitutes, and temporary employees.

SEPARATION

A. In the event any words or sections of a collective bargaining
agreement are declared to be invalid by any court of competent
jurisdiction, by ruling by the Employment Relations Board, by statute,
or constitutional amendment, then upon request by either party, the
invalid words or sections of the collective bargaining agreement shall
be reopened for negotiations.

MANAGEMENT RIGHTS AND RESPONSIBILITIES

The District, on its own behalf and on behalf of the electors of the District,
hereby retains and reserves unto itself all powers, rights and authority, duties
and responsibilities conferred upon and invested in it by the laws and the
Constitution of the State of Oregon, such powers, rights, authority, duties and
responsibilities shall include but are not limited to:

A. The executive management and administrative control of the school
system and its properties and facilities.

B. The hiring of all employees and, subject to the provision of the law and
this Agreement, to determine their qualifications and the conditions for
their continued employment or their dismissal or demotion and
promotion and transferring all such employees.

C. The right of approval or disapproval of all assignments for all programs
of extracurricular nature.

D. The establishment of the school calendar and assignments of work
loads.
E. The right of approval of all textbooks, teaching aids and materials used

in the schools.

F. The right to determine the location of the schools and other facilities of
the school system, including the right to establish new facilities and to
relocate or close facilities.
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The determination of the financial policies of the District, including the
general accounting procedures, inventory of supplies and equipment
procedures and public relations.

The determination of the management, supervisory or administrative
organization of each school or facility in the system and the decisions
regarding employees for promotion to supervisory, management or
administrative positions.

The determination of safety, health and property protection measures
where legal responsibility of the Board or another governmental unit is
involved.

The right to enforce the rules and regulations now in effect and to
establish new rules and regulations from time to time not in conflict
with this Agreement.

The determination of assignment of work to employees.

The Employer maintains the right to subcontract with other individuals
or agencies to provide specialized services to district students. The
district agrees to contact the ATA to determine the impact of
subcontracting on the present staff should present staff be licensed to
provide those services. The District agrees to consult with ATA
regarding ways to minimize such impacts.

The exercise of the foregoing powers, rights, authority, duties, and
responsibilities by the Employer, the adoption of policies, rules,
regulations and practices shall be limited only by the specific terms of
this agreement and then only to the extent that such specific terms are
in conformance with the Constitution and laws of the State of Oregon.

The Employer retains all functions and rights not specifically nullified
by this agreement.

FUNDING

A.

The parties acknowledge that revenue to fund the compensation and
benefits provided by this Agreement will be determined differently than
in previous school years. The Oregon Legislature, the people of the
State of Oregon, and local taxpayers all have a role in the process.

Therefore, this Agreement is entered into based upon four
assumptions:
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1. The amount of revenue to be disbursed to the District from the
State School Support Fund for 2026-27 has not been
established as of this agreement; and

2. The total dollars received from the State School Support Fund
for the years of this Agreement shall be the same as the total
dollars received for 2026-27; along with a 4% growth factor
each year of this agreement; and

3. There will be no net loss in other general fund District revenue
sources from the years 2026-27.

4, The effective percent increase of PERS rates for Amity in
2027-29 does not exceed the percent increase in state school
funds from 2025-26 to 2026-27.

C. If the total dollars received are less than would have been received
had all four of the above assumptions held true, the Board may elect to
reopen this Agreement for further negotiations regarding only the
salary, extra-duty pay and insurance benefits provisions of this
Agreement. Should the Agreement be reopened pursuant to this
provision, salaries and step placement will be frozen at the
then-current levels pending the negotiations.

D. If the Board elects to reopen this Agreement, it shall notify the
Association in writing and the parties agree bargaining shall
commence no later than 10 calendar days after notice has been given
to the Association. At that time, the parties will exchange proposals.

E. If no agreement has been obtained after the time bargaining has
commenced, then the parties expressly stipulate to proceed directly to
mediation after 30 days of bargaining.

F. All other terms and conditions applicable to the 2026-29 portion of this
Agreement shall remain in full force and effect.

G. This agreement does not guarantee any level of employment.
Additionally, if the District closes one or more schools for any reason,
no member of the bargaining unit shall be entitled to any of the
monetary benefits provided in this agreement while the schools are
closed. Atthe option of the employer, individual teacher contracts may
be modified to reflect such closure; including any holidays,
conferences, professional, or in-service days occurring during such
closure.
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V.

VI.

STRIKES/WORK ACTION

A.

The Association and members of the bargaining unit, as individuals or
as a group, will not initiate, cause, or participate or join in any strike
organized by any body apart from the ATA and shall not engage in
work stoppage, slowdown, picketing, or any other restriction of work
during the term of this agreement not permitted by law that would
hamper the operation of or cause the loss of teaching days to the
District. The Association recognizes and agrees that disciplinary
action, including discharge, may be taken by the District, at its
discretion, against any employee or employees engaged in a violation
of the provisions of this Article.

It is understood that employees shall not be entitled to any benefits or
wages whatsoever while they are engaged in a strike, work stoppage
or other interruption of work.

In the event of an illegal strike or other prohibited work action in any
form, as herein above set forth either on the basis of individual choice
or collective employee conduct, the Association will make every effort,
including public appeals to secure an immediate and orderly return to
work. This obligation and the obligations set forth above shall not be
affected or limited by the subject matter involved in the dispute giving
rise to such work action or by whether such subject matter is or is not
subject to the grievance procedure set forth in this agreement.

This article will not apply during any interim bargaining pursuant to
ORS 243.698 within the years of the collective bargaining agreement.

The District agrees not to lock out any bargaining unit member as a
result of any bargaining or legal dispute.

DUES DEDUCTIONS

A.

The District upon written request of an Association member agrees to
deduct from the wages of said Association member the specified dues
of the Association. Authorization shall be in writing by each employee
on the form provided by the District.

The parties agree to a fair share Agreement, and in accordance with
such, it is understood that each employee who is not a member of the
Association shall be liable to contribute to the Association cost of
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VII.
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collective bargaining and contract administration, an amount equivalent
to the dues paid by the Association members. The district agrees to
deduct an amount equal to the required monthly dues paid by
members of the Association from the compensation of each of said
employees so covered by this Agreement. Paragraph B shall be
implemented if 50% plus one of the members of the bargaining unit
agree to the fair share provision in a separate election conducted by
the Amity Teachers Association.

Any individual employee may object to part (B) above, and upon
written certification to the Association and the District of his/her
objection, fulfill the requirements contained in part (B) by payment of
the equivalent of uniformly required Association membership dues to
United Way of Yamhill County or to Amity School District Foundation
as a tax-deductible donation. Proof of such payment may be required
from time to time as deemed appropriate by the Association.

The District agrees to transmit the dues deducted to the Oregon
Education Association by the 15th of the month following payroll
deductions. The District also agrees to a one-time payroll deduction
per year for local Association dues.

The Association agrees to hold the District harmless against any and
all claims, suits, orders or judgments brought against the District as a
result of failure to make any of the above deductions.

PROFESSIONAL GRIEVANCES

The Board of Directors of Amity School District 4-J and ATA recognizes the
need to provide for the orderly resolution of any grievance. Any bargaining
unit member shall have access to the grievance procedures.

A.

DEFINITIONS:

L "Grievance" shall mean a complaint by an employee that there
‘has been to him (or them) a violation of any provisions of the
contract.

2. "Grievant" is the person who has the grievance and is

presenting the complaint.

41} The "Party in interest" is either the person or persons making
the complaint or the person or persons against whom the
complaint is made.
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4, "Consultant” is the one who advises either party in interest.

9. "Representative” is the one who may speak for and/or advise a
party in interest.

6. "Immediate Supervisor" is the one who has direct administrative
or supervisory responsibility over the grievant in the area of
grievance as determined by the School Board.

7 "Days" --The term "days" when used in this article shall, except
where otherwise indicated, mean the grievant's scheduled
working days.

8. "Persons Officially Involved" means the superintendent, his
representative and/or consultant, the grievant, his
representative and/or consultant, and witnesses.

B. GENERAL PROCEDURES:

1 These procedures should be processed as rapidly as possible;
the number of days indicated for settlement or appeal at each
level should be considered a maximum.

a. The time limits can be extended by written mutual
consent of the parties involved at any level of the
procedure.

2, All parties should attempt to complete the procedure by the end
of the school year. The parties shall make a good faith effort to
shorten the number of days provided at the various steps in
order to finish by the end of the school year and avoid, if
possible, carrying the process into the summer vacation period
of the following year.

3: Every effort should be made to resolve differences through
informal activities before formal procedures are used.

4, Written records of formal activities between parties should be
kept and copies made available to all parties involved.

8. All parties in interest have a right to consultants or
representatives of their own choosing at each level of these
grievance procedures.

6. There shall be no restraint, interference, discrimination, or
reprisal exerted on any employee choosing to use the grievance
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10.

11.

12.

13.

procedure, or a part of interest thereto, by the Board, the
Association or any employee of the school district.

Each grievance shall have to be initiated within fifteen (15) days
after the occurrence of the cause of the complaint; however, if
the aggrieved could not have reasonably become aware of the
occurrence until a later date, then he/she must initiate action
within fifteen (15) days following his/her first knowledge of the
cause. In failing to initiate this action, he/she may be
considered to have no reasonable grievance.

Failure at any level of this procedure by the grievant to appeal a
grievance to the next level within the specified time limits shall
be deemed to be acceptance of the decision rendered at that
level. Failure at any level of this procedure to communicate the
decision in writing on a grievance within the specified time limits
shall permit the grievant to proceed to the next level.

Forms for processing grievances shall be prepared by the
superintendent and given appropriate distribution to facilitate
operation of the grievance procedure.

In the course of investigating any grievance, representatives of
either party in interest who need to contact an employee or
student in the school will contact the supervisor of the building
being visited and will state the purpose of the visit immediately
upon arrival.

There shall be no interruption of classroom and/or any other
school-sponsored activities as a result of the investigation of a
grievance.

Every effort will be made by all parties to avoid the unnecessary
involvement of students in the grievance procedure.

All parties in interest will process grievances after the regular
workday or at other times that do not interfere with assigned
duties.

C. LEVELS OF GRIEVANCE:

Before the grievance is handled on a formal basis, the grievant will
discuss his/her grievance with his/her principal either individually or
accompanied by a representative, with the objective of resolving the
matter informally. If the grievant is not satisfied with the disposition of
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his/her grievance, he/she may proceed through the various levels of
grievance.

D. LEVEL ONE - PRINCIPAL/SUPERVISOR

The grievant may file a written grievance with his immediate supervisor
within ten (10) days of the informal meeting with the supervisor. The
written grievance shall include the date the grievance is to have
occurred, a specific statement of the grievance, specific provisions of
the contract that have allegedly been violated, and the requested
remedy. It shall also include a statement of why the grievant considers
the decision rendered during the informal discussions as unacceptable.
The immediate supervisor shall communicate his decision in writing
within five (5) days to the grievant.

Within ten (10) days of the receipt of the decision rendered by the
immediate supervisor, the grievant, if he/she is not satisfied with the
decision of the immediate supervisor, may appeal in writing to the
superintendent.

E LEVEL TWO - SUPERINTENDENT

Appeals to the superintendent shall be heard by him within fifteen (15)
days of his receipt of the appeal. Written notice of the time and place of
the hearing shall be given five (5) days prior thereto to the grievant or
any other persons officially involved in the grievance.

Attendance at the hearing of the appeal shall be restricted to persons
officially involved. Parties in interest may elect to call witnesses who
shall appear individually at the hearing.

Within ten (10) days of hearing the appeal, the superintendent shall
communicate to the grievant and all other parties officially present at
the hearing his written decision, which shall include supporting
reasons.

If the grievant is not satisfied with the decisions of the superintendent,
he/she may file a written appeal with the superintendent within five (5)
days from the receipt of the superintendent's decision. The appeal
shall state the grievant's reasons for appealing the decision of the
superintendent and request an appeal to Level Three, the School
Board.

R LEVEL THREE - SCHOOL BOARD
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Within ten (10) days of the receipt of the appeal, the School Board will
notify all official parties of a hearing to be held within thirty (30) days of
the receipt of the appeal. The School Board shall hear arguments of
the superintendent and the grievant in executive session unless the
grievant requests a public hearing. This provision is subject to the
public meetings law. Within five (5) days following the hearing, the
School Board shall render a decision in writing to all official parties.

If the grievant is not satisfied with the decision of the School Board, or
if no written decision has been rendered within the required time,
he/she may submit written notice to the Association within ten (10)
days from the receipt of the Board's decision stating his/her desire to
appeal the grievance to Level Four - Employment Relations Board.

G. LEVEL FOUR - EMPLOYMENT RELATIONS BOARD

After receipt of the request from the aggrieved party, if the Association
so determines, it may submit the grievance to the Employment
Relations Board within twenty (20) days of the School Board's
decision.

VIll. LAYOFF AND RECALL PROCEDURES

A. LAYOFF

1. The School Board will determine when layoffs are necessary.
The Superintendent will determine which programs and
teachers will be affected. When the Board determines a layoff is
necessary, it will discuss that matter at a regular or special
meeting of the Board. The procedure for layoff of teacher staff
shall be as provided in ORS 342.934.

Nothing in this article, however, is intended to interfere with the
right of the district to discharge, remove or fail to renew the
contract of a probationary teacher pursuant to ORS 342.835 or
to dismiss a contract teacher pursuant to the provisions of the
Fair Dismissal Law.

2. In the event the Board, in its discretion, determines that a layoff
is necessary, the Superintendent will identify programs and/or
positions to be eliminated or reduced.

a. After such determination, the Superintendent will make
every reasonable effort to transfer teachers in such
program(s) to vacant positions for which they are
qualified and properly licensed.
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b. The Superintendent will make every reasonable effort to
combine positions in a manner that allows teachers to
remain qualified so long as the combined positions meet
the curricular needs of the District and the competence or
merit considerations specified in paragraph 4(c) of this
policy.

&, Actual layoffs will be based upon the criteria set forth in
paragraph (4) below.

3, When the Superintendent has identified the programs and/or
positions to be eliminated or reduced, the Superintendent shall
identify the pool of current staff members who are properly
licensed at the time of layoff for each remaining position based
on Teacher Standards & Practices Commission rules and the
teacher's current license and endorsement.

4, When the Superintendent has identified the programs and/or
positions to be eliminated or reduced, teachers affected shall be
considered for retention based on the following:

a. Proper license to fill remaining positions.
b.  Seniority.

C. Competence or merit, if the Superintendent desires to
retain a teacher with less seniority than a teacher being
released.

5. If the Superintendent desires to retain a teacher with less
seniority than a teacher being released under this section, the
Superintendent shall determine that the teacher being retained
has more competence or merit than the teacher with more
seniority who is being released.

6. An administrator shall retain status and seniority as a contract
teacher and voluntarily may return to teaching in a layoff
situation. However, an administrator who was never employed
as a teacher in the district shall not be eligible to become a
non-administrative teacher in the district if the effect is to
displace a non-administrative contract teacher.

7. As used in the layoff section:

a. "Seniority" means continuous service for the district on a
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regular licensed contract since the first day of actual paid
service as a regular teacher with the school district
inclusive of approved leave of absence. The first day of
actual paid service to the District does not include
extra-curricular positions, extended contracts, substitutes
and temporary employees. Ties shall be broken by
drawing lots.

b. "Competence" means the ability to teach a subject or
grade level based on recent teaching experience related
to that subject or grade level within the last five years, or
educational attainments, or both, but not based solely on
being licensed to teach.

Gi "Merit" means the measurement of one teacher's ability
and effectiveness against the ability and effectiveness of
another teacher.

d. "Program" means either elementary K-6 instruction or
specific subjects for which endorsements are required in
grades 7-12.

e. "Position" means the current assignment of each

bargaining unit member employed at .5 or greater
full-time equivalency.

T "License at time of layoff" means the license on file at the
District Office as of March 1st of each contract year. Itis
the employee's responsibility to provide a copy of the
license to the District Office upon receipt of the license
from TSPC.

8. This article applies to the elimination of any bargaining unit
member’s position, or when there is a reduction in FTE of a
full-time employee, or when there is a reduction in FTE of a
part-time employee to less than .5 FTE. The layoff procedures
in this article shall not apply to any bargaining unit member
employed at less than .5 FTE nor for any hour reductions from
99 FTE to .5 FTE.

B. RECALL

1. A teacher who was laid off shall have the right of recall for 27
months from the day the employees receive the notice of layoff
from the Superintendent unless waived by rejection of a specific
position. If a part- or full-time vacancy occurs within the District
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for which a laid-off teacher is licensed and qualified as per the
layoff procedure above, the recall procedure outlined in this
section will be followed.

Z. At the time of layoff, the District shall provide for laid-off
teachers to express in writing a desire to return to the District.
The District shall also receive the teacher's address for recall
notification. In the event of a recall, the District shall notify the
teacher who has expressed a desire to return to the District of
the recall by certified mail, return receipt, sent to the last
address given by the teacher to the District Office. The teacher
will have 15 calendar days from the date of mailing to notify the
District of their intent to return. The teacher must hereafter
report on the starting date specified by the District providing that
this will not be less than 14 days from the date the notice of
recall was received, or lose all recall rights. The only exception
to the 14-day provision is the teacher who is employed as a
licensed employee of another in-state school district. That
teacher will be allowed up to 61 days from the date the notice of
recall was received to report for work or lose all recall rights.

3. All benefits to which a teacher was entitled at the time of layoff,
including unused accumulated sick leave, will be restored to the
teacher upon the teacher's return to active employment. A
teacher must have completed at least 135 contract workdays
during the school year prior to layoff in order to be eligible for one
vertical step advancement when the teacher is recalled to active
employment. Teachers are advanced year by year on the
recommendation of the Superintendent and with the approval of
the Board. Licensed employees placed on a program of
assistance for improvement may or may not be advanced on the
salary schedule for years of experience. A teacher will not
receive increment credit for the time spent on layoff. A contract
teacher who is recalled shall retain the contract status obtained
before the release. A probationary teacher who is recalled shall
have years taught for the District counted as if the employment
had been continuous for purposes of obtaining contract status.
Employee benefits do not accrue during the time of layoff.

4. Teachers shall be recalled in reverse order of layoff for vacant
positions as determined by the Superintendent. The
Superintendent will consider licenses and the qualifications,
including merit or competence of staff, in filling available
positions. Any teacher who does not accept a recall will lose all
further recall rights and will be deemed to have resigned from
the District employment. Any teacher not recalled pursuant to
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A.
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this Article within 27 months of layoff will be deemed to have
resigned from District employment.

A teacher may substitute during the time of layoff without
affecting their recall rights.

An appeal from a decision on layoff or recall under this section
may be made direct to Level Three of the Grievance Procedure.

As used in the recall section:

a. "Vacant position" means a part- or full-time position that
the District wants to fill.

b. "Position" means a .5 full-time equivalency or greater
assignment.

Purpose

The purpose of evaluation is to aid the teacher in making continuing
professional growth and to determine the teacher’s performance of the
teaching responsibilities.

Procedures

0

The District Board shall be responsible for the development of
the evaluation instrument and procedures for evaluation. The

Board agrees, prior to the adoption of new evaluation forms, to
consult with members belonging to and appointed by the local

bargaining organization for this purpose.

At the beginning of the school year all members will be given
notice of the criteria to be used in member evaluation.

All certified evaluations will be completed by a district
administrator.

A pre-evaluation conference will be arranged to establish
performance goals based upon job description and performance
standards.
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b Evaluation will be in writing and, in part, be based upon written
criteria that include the performance goals and performance
standards.
6. A post-evaluation meeting shall be scheduled to discuss the

results of the evaluation.

7. If a member is determined by the District to need a written
program of assistance for improvement, a plan will be given to
the member and discussed.

8. The District will apprise the member in writing of the member's
performance under the plan of assistance.

Complaint Procedure

Any complaint regarding a bargaining unit member made to the
member's supervisor or other person in authority over the member by
a parent, student, or other person that may influence that teacher’s
evaluation or that may result in disciplinary action shall be discussed
with that teacher within ten (10) working days according to the
following process:

The District's administration will cause the complaint to be reduced to
writing and presented to the member. The complainant will be
identified in the written document.

The immediate supervisor will inform the member regarding whether or
not there will be an investigation of the complaint or an attempt to have
a meeting with the complainant in order to effectuate a resolution with
the complainant. One or both courses of action may be taken by the
immediate supervisor. The parties will attempt to conclude any
investigation within a reasonable period of time.

The member will have the right to representation at all investigatory
meetings involving a complaint.

Complaints that are not presented to the member within ten (10)
working days, as outlined above, will not be used in any evaluation or
disciplinary action with respect to the member.

X. VACANCIES AND TRANSFERS

A.

VACANCIES
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Notices of vacancies that occur during the school year will be posted
in all school building faculty rooms. Vacancies that occur during the
summer months will be posted in the District Office. A copy will be
sent to the summer address of each licensed staff member who
submits a written request to the District Office by June 1st. Requests
must be submitted annually notifying the District Office of their desire
to be considered for another position should one become vacant for
which they are licensed.

INVOLUNTARY TRANSFERS BETWEEN BUILDINGS

i When a teacher is involuntarily transferred between buildings,
he/she will have the opportunity to make known to the
appropriate administrators his/her wishes regarding a new
assignment.

2. Teachers being involuntarily transferred will be informed of
appropriate vacancies known at the time the transfer decision is
being made. Teachers will be able to indicate their preference of
assignment.

Xl.  PAID LEAVE

A

SICK LEAVE:

In compliance with ORS 332.507 ten (10) days/90 hours of sick leave
will be given to each full time teacher for each school year or one day
for each month employed, whichever is greater. Employees working
less than full time shall receive sick leave on a pro-rated basis. Sick
leave shall be taken in increments of either half-day (4.5 hours) or
full-day (9 hours) for regular work days. On eight-hour inservice days,
sick leave half-days shall be 4 hours, and sick leave full days shall be 8
hours.

SICK LEAVE BANK

% The purpose of the sick leave bank shall be to extend to those
members additional sick leave days should an illness or injury
cause a member to exhaust his/her accumulated sick leave and
personal days. Sick leave from the bank will only be granted to
a member of the bank for their own personal illness or injury.
Family illness or injury will not be covered by the sick leave
bank.
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At the beginning of each school year, any teacher with at least
two full years of employment with the District, may join the sick
leave bank by contributing nine (9) hours of sick leave. A sick
leave bank member initially donates nine (9) hours to the bank.
He/she has the option of continuing membership each year
thereafter without further contributions unless the number of
hours falls below four and a half (4.5) hours per member of the
bank. [f this occurs, an equal number of hours from each
member shall be taken from their sick leave to bring the bank to
an established minimum of nine (9) hours per member. Such
contributions are irrevocable. Only members of the bank may
apply for sick leave days from the bank.

Upon depleting personal sick leave and all personal leave days,
a member, not drawing Workers’ Compensation, may request
and will be granted up to five (5) days from the bank. The
committee shall grant the request if (1.) District records show
that the member has exhausted his/her sick leave and all
personal days, (2.) the member is a contributing member to the
sick leave bank, and (3.) The member is not drawing Workers'
Compensation. Upon depletion of the five (5) days, if more
days are needed, the member may submit a request in a timely
manner for up to ten (10) additional days from the bank. Sick
bank leave will be awarded in ten (10) day increments, but any
hours that aren’'t used by the member will return to the Sick
Bank. A governing committee of a minimum of five members,
including the ATA President(s), Treasurer, Secretary, and
Building Representative from each building, will act immediately
on the request. If there is a conflict of interest among the
committee members, additional members will be appointed by
the committee from the Association. Approval will require an
agreement among this committee.

If the request is approved, the committee shall notify the District
Office and the resulting days will be charged to the bank until
the member returns to work or has used the approved number
of days from the bank. A member may request approval of up
to 35 days each school year from the sick leave bank. In cases
of extreme iliness or injury, the governing committee may
immediately award the additional thirty (30 days in one
increment). =In a given school year, no member will be awarded
more than 35 days from the sick leave bank. Once the 35 days
from the sick leave bank have been exhausted, additional days
of absence will be taken as unpaid leave.

PAID LEAVES OF ABSENCES:
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Personal Leave - Two (2) days (18 hours) of Personal Leave
with pay will be allowed (non-accumulative) for the following
reasons: to take care of legal matters, illness of a family
member, or to transact business that cannot be transacted any
other time. Notice to the teacher's building principal for Personal
Leave shall be requested at least 24 hours before taking such
leave, except in cases of emergency. Employees working
one-half time or more, but less than full time (.5 F.T.E. - .99
F.T.E.), shall receive personal leave on a prorated basis
according to F.T.E. Employees working less than one-half time
are not entitled to Personal Leave.

Up to two (2) days' pay at the established rate* will be paid to
any teacher for any personal day(s) not used during a contract
year. This amount shall be given in a separate check at the end
of the fiscal year.

*Established Rate:
18 Hours Unused (District buys 2 Days)
> 9 Hours Unused (District buys 1 Day)
One Day $100*
Two Days $250*

Part-time teachers (working half time or more, but less than
full time) will be paid on a prorated basis according to F.T.E.
(.5 F.T.E. to .99 F.T.E. prorated based on above figures)

Personal Leave must be used in half- or full-day increments.

Bereavement Leave - Upon the death of an immediate family
member, the teacher shall be entitled to a maximum of four (4)
days of bereavement leave. Immediate family includes spouse,
children (including step, foster, and adopted), parents,
grandparents, grandchildren, brother, sister, brother-in-law or
sister-in-law, mother-in-law or father-in-law, stepmother or
stepfather, stepbrother or stepsister. A maximum of one day of
the four (4) days shall be available for use as bereavement
leave for relationships other than those listed. Additional
non-paid days may be granted by the Superintendent on an
individual basis.

The District shall annually establish and fund a bereavement
leave pool of six days. The Association will administer the use
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of these days. At the Superintendent’s discretion, additional
days may be added to the pool.

3. Jury Duty Leave - An employee shall be granted leave with pay
for service upon a jury; provided, however, the compensation
paid to such employee for the period of leave shall be reduced
by the amount of compensation received by the employee for
such jury duty, excepting that amount received for expenses,
and upon being excused from jury service during any day, an
employee shall immediately return to complete his assignment
for the remainder of his workday.

4, Witness/Appearance Leave - Whenever a licensed employee is
subpoenaed as a witness for legal proceedings that are connected with
the employee's employment with the school system, he/she shall be
excused for such an appearance, and upon being excused from such
appearance, he/she shall immediately return to complete his/her
assignment for the remainder of the regular workday.
Witness/Appearance Leave will not be paid if the teacher or the ATA is
a complainant against the District or when the employee is a plaintiff or
defendant, except when the appearance is employment-related.
Compensation paid to such employee shall be reduced by an equal
amount to any compensation the employee receives as witness fees,
excepting that amount received for expenses.

b. Professional Leave with or without pay may be granted by the
District for attending educational conferences or for other
purposes related to the teacher's assignments when prior
approval is received from the superintendent or his designee. If
attendance is required by the District on a contract day, it shall
be with full pay and reimbursement for such expenses as have
received prior approval from the superintendent or his designee.

Xll.  UNPAID LEAVE

A. Parental Leave

The District will comply with all provisions of the Family and Medical Leave Act of
1993 and other applicable provisions of state leave laws.

B. Family Medical Leave

The District will comply with all provisions of the Family and Medical Leave Act of
1993 and other applicable provisions of state leave laws.
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Other Unpaid Leave

Other unpaid leave may be granted to any teacher upon written application to the

XII.

Superintendent, for reasons acceptable to the board.

WORKING CONDITIONS

A.

The contract for returning teachers will not exceed 175 day (4-day
school week). Within the 175 day (4-day school week) teacher contract
year, there will be seven (7) paid holidays. The holidays shall include:
Labor Day, Veteran's Day, Thanksgiving, Christmas Day, New Year's
Day, Presidents’ Day, and Memorial Day. Teachers new to the District
will not exceed 176 day (4-day school week) contracts, with the extra
day being devoted to orientation. New teachers will have the same
holidays as returning teachers.

Normal building hours for teachers shall be nine (9) hours per day (for
a 4-day school week). Included in the building hours is a thirty (30)
minute continuous duty-free lunch period, during which the teacher
may leave the building. The starting time and dismissal times, which
may vary from school to school, shall be determined by the Board.

In accordance with contract provisions, the District shall adopt a school
calendar that represents no less than the minimum standards specified
in the Oregon Administrative Rules relating to instructional hours. The
ATA shall be consulted prior to implementation of changes in the
instructional hours.

Teachers shall adhere to the daily schedule and shall make no
commitments that preclude their being present in their assigned
responsibilities. Requests for exceptions must be submitted to the
principal, and his approval granted, prior to the anticipated teacher
absence and/or late arrival or early leaving. Teachers shall not leave
the buildings to which they are assigned during class or preparation
periods without the consent of the building principal.

Teacher attendance shall not be required when students are excused
because of inclement weather or in other cases of school closure as
determined by the superintendent. On such days teacher salaries will
not be docked; however, all such days may be made up at the
discretion of the Board without any additional compensation.

Extended contracts will be paid on the basis of that teacher's salary
base, 175 contract days (1520 hours/4-day school week) or 176
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contract days (1528 hours/4-day school week) for new employees.
The employee's hourly rate shall be based on a nine (9) hour day.

G. At least 30 continuous minutes of preparation/planning time for
full-time teachers will be provided during the teacher workday for
grades K-5.

Each full time teacher in grades 6-12 shall be provided a minimum of
200 minutes of planning and preparation time per normal instructional
week. This total amount of weekly preparation time may be adjusted
for shortened instructional weeks and weeks that have inservice or
planning days scheduled. Should teachers be requested to cover
other classes or other duties as assigned by the building principal
taking more than one-half of the allocated preparation time,
compensation will be paid at one-seventh (1/7) the substitute rate.

The intent of this provision is to continue to schedule the preparation
time during the student contact day unless and until the District
implements a reduction in force of its licensed or classified staff or in
the event of implementation of Article VIII, Layoff and Recall
Procedures.

H. The parties agree to form a joint committee composed of six members,
with three (3) appointed by the Association and three (3) appointed by
the District. During each year of the Agreement, the District will report
to the committee and provide it with information regarding the various
class sizes in the District, including special needs students, the number
of preparations provided, and other relevant and reasonable available
data. Itis intended that the District's report will occur on or about
October 1. The joint committee will be charged with the responsibility
to identify and examine problem areas. It is intended that suggested
solutions to the identified problems would be recommended to the
Board of Directors by the joint committee.

l. Staff will not be required to report to work on grading days; however,
grades must be submitted by 8:00 am the day designated by the
administration (failure to submit grades by this day will result in a loss
of pay for the time provided to do grades).

J. Behavior Plans for Students

1. Each building will have detailed behavior plans and procedures
outlined in the staff handbook;

2. Behavior plans and procedures will be implemented with fidelity by all
staff;
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3. Behavior plans and procedures will be reviewed/updated annually by a

designated building committee.

XIV. CURRICULUM DEVELOPMENT

A.

The District will determine when and if curriculum work is to be done. If
it is outside the normal workday or outside the teacher's contract year,
participation shall be voluntary and paid on the pro-rated basis of 1/175
of the teacher's contracted base salary per day or 1/176 for new
employees, based on a nine (9) hour workday. Employees may elect
to receive a stipend at a rate less than the extended contract rate for
professional development activities or service to the District.

The building principal shall recommend personnel to be involved in
curriculum development with the final selection as determined by the
superintendent. Consideration shall be given to those qualified staff
members involved in the curriculum areas to be considered.

Should the District elect to provide instructional opportunities for
students via satellite(s) and accompanying equipment ("distance
learning") or through electronic (Internet) or other means, the parties
agree as follows:

1. The District retains the right to offer courses through "distance
learning" which are an enhancement of, or in addition to,
courses currently provided by bargaining unit members. The
District has no obligation to negotiate with the Association on
any aspect of these course offerings so long as no current
bargaining unit member is laid off as a result of these classes.
Within these guidelines, this is understood to be a continuing
waiver of the right to demand bargaining over the decision to
offer and the impact of offering this type of instruction.

A, The District retains the right to offer courses currently taught by
bargaining unit members through distance learning when a
bargaining unit member voluntarily or involuntarily transfers to a
different position or is scheduled to teach different courses. The
District has no obligation to negotiate with the Association on
any aspect of these course offerings so long as no current
bargaining unit member is laid off as a result of these classes.
Within these guidelines, this is understood to be a continuing
waiver of the right to demand bargaining over the decision to
offer and the impact of offering this type of instruction.
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3 The District agrees to negotiate with the Association over both
the decision to offer and the impact of offering courses through
distance learning in cases when such courses would cause a
member of the bargaining unit to be laid off. The subject of
negotiations will be offering the class through "distance
learning"”, not the layoff of staff members.

XV. JOB SHARING

A.

Job sharing shall refer to two qualified employees voluntarily sharing
the responsibility and benefits of one full-time position. The
responsibility for determining whether or not a position is to be shared
shall rest with the building principal and the superintendent and be
authorized by the School Board.

Job sharing may be granted upon mutual agreement of the two
employees, the building principal, the Superintendent and with
authorization of the School Board. A letter requesting job share shall
be jointly submitted to the District Superintendent by March 1 for the
following school year. The letter will specify the general curriculum
area or grade level and other extra-curricular responsibilities of each of
the job share participants. Specific curriculum areas or grade level
responsibilities shall be determined by the building principal with the
approval of the Superintendent.

The District will respond, in writing, to job share requests by April 15. If
a request is denied, the member may discuss the denial with the
Superintendent. The approval, modification or rejection of job sharing
is solely and completely at the discretion of the District.

Should employees desire to job share, a plan shall be devised
between the teachers and the building principal and recommended to
the superintendent for approval/denial. In addition to dividing the
normal teaching assignment between the job share participants, the
attendance of both teachers shall be expected during those days noted
as in-service days on the approved school district calendar and at
building and school district level staff meetings, unless an exception is
made by the Principal. Teachers involved in the job-sharing program
will participate in parent-teacher conferences, |EP meetings and attend
open houses and other activities and programs in which they are
directly involved.

Standards for discipline in self-contained classrooms shall be mutually
agreed to and established. Consistent student discipline practices will
be expected and enforced by both teachers. Parents will be contacted
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by the individual teacher as problems arise. If it is a problem common
to both teachers, a conference between the parents and both teachers
will be arranged. Both teachers will be present for the quarter grading
parent conferences as scheduled by the building principal.

F. Teachers entering into a job-sharing agreement must first sign an
acknowledgment of the loss of full-time status as a contract or
probationary teacher on a voluntary basis. Such acknowledgment by
contract teachers will state "that teachers understand they will retain
contract part-time status and may return to full-time status only when a
position becomes available and is agreed upon by the administrator.”
Teachers participating in the job-sharing program will be placed on the
salary schedule as per their experience and training. Their salary will
be one-half of this amount. If the teacher chooses to continue in the
job-sharing program for the following year, his/her salary would
increase to the next step on the salary schedule and would become
one-half of the amount of that step. Teachers participating in the job
sharing program would receive their paychecks at the same time as
would full-time teachers.

G. All fringe benefits normally accrued by a full-time employee are to be
equally divided between the two teachers participating in the job
sharing program. Job-sharing teachers will share insurance benefits
equivalent to that received by one full-time teacher. All other benefits,
such as leave provisions, tuition reimbursement and all other economic
and non economic provisions, shall be in proportion to the part-time
assignment. In no case shall the total benefits of the two job-sharing
participants exceed those earned by one full-time staff member.

H. Employees who are involved in job sharing are subject to all other
provisions of this contract, not specifically covered in this article.

Job-sharing participants may substitute at the district-paid substituting
teacher's prorated daily rate for each other whenever possible.

J. If either employee is unable to complete the job share assignment, the
District retains the right to assign the remaining employee to full-time
responsibilities for the duration of the job share agreement.

XVI. DUE PROCESS

No member of the bargaining unit will be disciplined, suspended without pay, or
reprimanded in writing without due process. Due process for the purposes of
this Article is defined as:
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1 The employee will be told the charges and given the information
forming the basis for such action.
2. The employee will have the opportunity to respond to the charges.
3 The employee will have an opportunity to discuss the matter with
his/her supervisor.
4, The charges and employee response may be reduced to writing and,

upon request, the employee shall be allowed to meet informally with
the Board to discuss the reasons for such action(s). The employee will
have the opportunity to include a statement in his/her personnel file.

Evaluations are not intended to be covered by this provision.

XVIl. PROFESSIONAL EMPLOYEE REIMBURSEMENT

REIMBURSEMENTS - Prior building administrator and/or superintendent- approval
is required regarding all travel, meals, lodging, registration and tuition expenses.

A. TRAVEL:
The District will reimburse mileage at the current Federal rate.
B. MEALS

$13.00 - Breakfast
$15.00 - Lunch
$26.00 - Dinner

C. LODGING

Up to the full amount will be reimbursed as approved by the superintendent.

D. REGISTRATION:
$100.00 per member or full amount if approved by the superintendent.

E. 1s Each association member shall be fully reimbursed for the first
$1000 of allowable (as described in 3- 5 below) tuition cost and
50% of the next $1000 of allowable tuition cost per year for a
maximum district reimbursement of $1500 per year. Association
members working one-half time or more, but less than full time
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shall receive prorated tuition benefits. Employees working less
than one-half time are not entitled to tuition benefits.

2. Tuition reimbursement shall not exceed the actual tuition paid by
the staff member and does not include books or incidental fees.

3. In order to be eligible for reimbursement, courses shall be
approved by the superintendent and successfully completed
with passing grades of an "A", "B" or pass grade.

4. The District will not provide tuition reimbursement for classes
which are covered by other sources, such as scholarships,
grants, fellowships, etc.

5. The District will provide a tuition reimbursement form outlining
procedures for application by the teacher. An official grade slip
and receipt of payment shall be attached to the form.

6. Association members not returning to the District in September
will not receive reimbursement for courses taken during the
previous summer.

Z- Association members new to the district are eligible for tuition
reimbursement for coursework that they enroll in after they start
teaching.

8. The Speech/Language Pathologist will be subject to all
provisions of section XVII-E, with the exception of the following
modifications, which apply to only the Speech/Language
Pathologist and no other employee of the Amity School District:

The District will allow up to $825.00 of reimbursement per year (not
to exceed $175.00 per Nationally Accredited Continuing Education
Units [CEU's] as required to renew his professional license) for
each full-time Speech & Language Pathologist.

Association members working one-half time or more, but less than full-time shall receive
prorated benefits. Employees working less than one-half time are not entitled to tuition
benefits.

The Speech & Language Pathologist will present the Superintendent a request for
pre-approval of all Nationally Accredited Continuing Education Units they wish to attend.
In order to be eligible for reimbursement, CEU's shall be approved by the
Superintendent and successfully completed by the Speech/Language Pathologist.

An official form showing the Nationally Accredited Continuing Education Units and a
receipt of payment shall be attached to the Personal Expense Reimbursement Form.
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CEU's shall not be utilized for movement across the salary schedule.

XVIIl. INSURANCE BENEFITS

A.

The District will pay towards insurance premiums
(medical/dental/vision) for each full-time employee covered by this
contract up to a maximum premium per month per full-time employee
as follows:

2026-2027 $1700
2027-2028 $1775
2028-2029 $1840

Amity School District agrees that teachers eligible for
medical/dental/insurance benefits may choose to opt out of the group
insurance program by notifying the District, in writing, of his/her desire
to opt out, and by providing proof that the individual is covered by other
medical insurance coverage.

Any insurance-eligible association member who chooses to opt out of
district-provided insurance shall be allowed up to the following
amounts (in total cost to the district) in allowable pre-tax
insurance-related compensation, additional wages, or a combination
thereof for:

26-27: $835
27-28: $870
28-29: $910

The pre-tax compensation may take the form of HSA contributions, any
other IRS Section 125 benefit or a combination thereof. Members
working less than full-time will be eligible for a prorated amount. No
changes may be made after the district-established deadline, which will
be determined prior to the start of each school year.

Amity School District agrees that teachers who participate in an
HSA-eligible plan (with no other coverage) will be given full current
insurance contribution (up to the cap and prorated for employees
.5-.99 FTE)) toward insurance plan with the balance contributed to
their health savings account, up to the maximum allowed by law. After
using the allotted funds for insurance premiums (medical, dental, and vision)
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and maxing out HSA contributions, remaining funds could be put into Section
125, FSA, etc.

The opting-out process must be completed and submitted to the district
business manager by the same date that the district requires insurance
plan choices to be submitted.

B. The annual insurance contract year as contemplated by this
agreement shall run from October 1 to September 30 of the following
calendar year. Employees newly hired by the Board shall be eligible for
District-paid insurance premiums upon acceptance of written
application by the insurance carriers on the first day of the month
following the month work commenced. Most licensed staff members
will be eligible for insurance premiums effective October 1. Licensed
employees who are contracted for services other than the normal
176-day (4-day school week) contract may receive insurance premium
benefits on the first day of the month following the month work
commenced at the sole discretion of the superintendent. Employees
working less than 175 days (4-day school week) may be entitled to
prorated insurance premiums at the sole discretion of the
superintendent.

C. Employees working less than a full contract year shall have benefits
terminated on the first day of the month following termination of
employment. Employees who complete their contract obligations for
the full contract year shall have benefits terminated on September 30.
Employees may elect to continue insurance coverage in accordance
with the Consolidated Omnibus Budget Reconciliation Act of 1985 at
their own expense.

D. The benefit programs identified herein shall be provided only in
accordance with the Underwriting rules and regulations as set forth by
the carrier(s) in the policy (policies) retained by the policyholder. The
actual insurance coverage shall be provided by a carrier authorized to
do so pursuant to Oregon State laws and regulations.

E. The Board of Directors reserves the right to make the final selection
regarding the medical and dental insurance carriers and policies that are
to be offered by the Amity School District. As long as the district is
required to participate in OEBB, all allowable OEBB plans will be made
available to certified staff who are eligible for insurance benefits. If a
change of carriers is being considered, the Board will notify the
Association and will consult with the Association if requested within ten
(10) calendar days of notification.
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PROFESSIONAL EMPLOYEE COMPENSATION

A.

The compensation schedules for licensed employees are attached to
this Agreement as Appendices A through | and by this reference
incorporated herein.

The District shall "pick up" and pay the employee contribution not to
exceed 6% to the Public Employee Retirement System.

Appendix C reflects a 2.5% increase in salary from the preceding
year's schedule. Appendix D reflects a 2% and Appendix E reflects a
2.5% increase in salary over the preceding years' appendixes.

In order to move columns on the salary schedule for educational
advancement, a teacher must notify the Superintendent prior to
October 15 with proper verification as required by the district. No
movement in columns will be made during the contract year for
educational advancement after the October 15th deadline. Movement
after September 15, and before October 15, will result in the annual
salary being prorated.

Licensed employees placed on a program of assistance for
improvement may or may not be advanced on the salary schedule for
years of experience. Pursuant to ORS 243.756, step increments or
merit increases shall not be granted in any status quo period except by
mutual agreement of the parties.

The District reserves the right to utilize a financial incentive to recruit
licensed personnel.

The District retains the right to use volunteers where possible to cover
supervision of activities, times, spotters, field judges, scorekeepers,
downs-keepers, announcers, ticket sellers and takers. The District also
reserves the right to subcontract any or all of these services solely at
its discretion. It is stipulated the Association waives its rights to
demand a decision or impact bargaining on these issues. Assigned
duties may be made by the building principal for the above functions
and the licensed member of the bargaining unit will be paid in
accordance with this agreement.

In the event a team has to be eliminated for lack of funds, nothing
herein shall prevent the District from using volunteers in coaching
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assignments. Should the existing coach elect not to volunteer for the
coaching assignment no reprisals of any kind shall be made against
any individual who chooses not to provide these services during the
term of this agreement. The use of volunteers to provide services shall
not be considered contracting out for services. Should the team be
reinstated and funded by the District, coaches who were previously
contracted to provide those services during the term of this agreement
would be reinstated in the coaching position for the following season.
This would be contingent upon the coach being a licensed association
member on staff within the District and remaining qualified for the
position.

The negotiated Extra-Duty Salary Schedule positions do not constitute
a requirement upon the District to fill those positions. The District may
or may not elect to fill the positions solely at its discretion.

J: A licensed employee that attains the National Board Teacher
Certification shall be paid a financial stipend in addition to their annual
salary in the amount of $1,000.00 per year.

K. Teachers who have taught for 22 years or more in Amity School District
shall be eligible for a $1000 stipend, prorated for FTE, in June of each
year. In order to be eligible, a teacher shall not be on a plan of
assistance or correction of any kind.

L. Teachers who do not receive a step on the salary schedule because
they are at the maximum step and are in columns MA or beyond (or
the equivalent in BA+ schedule placement) shall receive a $2000/year
contribution to their choice of district-approved pre-tax options (i.e.,
HSA, 403b, etc.), prorated for those who are less than 1.0 FTE.

M. Teachers assigned to Special Education shall receive additional
compensation to offset time spent on paperwork and meetings equal to
5.5% of BA, Step 1, prorated for those who are less than 1.0 FTE.
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APPENDIX A
AMITY SCHOOL DISTRICT 4-J
EXTRA DUTY ASSIGNED SUPPORT/EXTENDED SEASON
SALARY SCHEDULE
2026-2029
1. Any licensed staff working game duty as ticket seller, crowd control, Varsity

announcer, concession supervisor or dance supervisor will receive $50 per
evening. Game duty and dance supervision on the same night will be paid
separately ($50 for game duty, $50 for dance supervision). Crowd control
events shall be determined by the high school administration.

2 Bus chaperones and drivers, who are not already being paid for their duty (i.e.
coaches), for out-of-town athletic events shall receive $50 per person, per
day.

3. Saturday supervisors shall receive $50 per person per day.
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APPENDIX B
AMITY SCHOOL DISTRICT 4J
EXTRA DUTY SALARY SCHEDULE

Activities Min.
Salary
ES Outdoor 1656
School
MS Journalism 277
Chess Club 277
HS Annual 1105
HS Activities 1105
Director
HS May Day 551
Coordinator
HS 277
Shakespearean
Festival
HS Play Director 1436
HS NHS 277
HS AFS 277
HS FBLA 541
HS FFA 2980
District Music 1931
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Appendix C: Amity School District 4J
Salary Schedule 2026-2027
(Column Header for Employees working for the District Prior to
2010-2011 in Red)
MA+15 MA+30
BA BA+15 BA+30 |MA/BA+45| BA+60 BA+75 MA-+45
26-27 BA BA+24 BA+45 MA MA+15 MA+30 MA-+45
1 $47,065 $48,477 $49,889 $51,301 $52,712 $54,125 $55,536
2 $48,948 $50,360 $51,772 $53,183 554,596 $56,008 $57,420
3 $50,829 $52,244 $53,655 $55,066 $56,478 $57,891 $59,303
4 $52,712 $54,125 $55,536 $56,949 $58,360 $59,774 $61,186
5 $54,506 $56,008 $57,420 $58,831 $60,243 $61,656 $63,067
6 $56,478 $57,891 $59,303 $60,714 $62,126 $63,537 $64,951
$58,360 $59,774 $61,186 $62,596 $64,009 $65,420 $66,834
B $60,243 $61,656 $63,067 $64,479 $65,800 $67,303 $68,715
9 $62,126 $63,537 $64,951 $66,362 $67,773 $69,185 $70,598
10 $64,009 $65,420 $66,834 $68,245 $69,657 $71,068 $72,482
11 $67,303 $68,715 $70,128 $71,538 $72,950 $74,364
12 $70,598 $72,010 $73,421 $74,833 $76,246
13 $73,893 $75,305 $76,716 $78,128
14 $75,775 $77,188 $78,599 $80,012
15 $77,658 $79,069 $80,480 $81,895
16 $79,541 $80,952 $82,364 $83,776
17 $81,423 $82,836 $84,247 $85,658
18 $83,306 $84,718 $86,129 $87,542
19 $86,600 $88,012 $89,423
20 $89,895 $91,306
21 $93,188

* $1,000 Increase will be added to subject salary for National Board Certification
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Appendix D: Amity Schoeol District 4J
Salary Schedule 2027-2028
(Column Header for Employees working for the District Prior to
2010-2011 in Red)
MA+15 MA+30
BA BA+15 BA+30 MA/BA+45 BA+60 BA+75 MA-+45
27-28 BA BA+24 BA+45 MA MA+15 MA+30 MA+45

1 $48,006 $49,447 $50,886 $52,327 $53,766 $55,208 $56,647
2 $49,927 $51,367 $52,808 $54,247 $55,688 §57,128 $58,569
3 $51,846 $53,289 $54,728 $56,167 $57,608 $59,048 $60,489
4 $53,766 $55,208 $56,647 $58,088 $59,527 $60,970 $62,409
5 $55,688 $57,128 $58,569 $60,008 $61,447 $62,889 564,328
6 $57,608 $59,048 $60,489 $61,928 $63,369 $64,808 $66,250
7 $59,627 $60,970 $62,409 $63,847 $65,289 $66,729 $68,170
8 $61,447 $62,889 $64,328 $65,769 $67,208 $68,649 $70,089
9 $63,369 $64,808 $66,250 $67,689 $69,129 $70,569 $72,010
10 $65,289 $66,729 $68,170 $69,610 $71,050 $72,489 $73,931
11 i $68,649 $70,089 $71,5631 $72,969 $74,409 $75,851
12 o $72,010 $73,450 $74,890 $76,330 $77.771
13 $75,370 $76,811 $78,250 $79,691
14 $77,291 $78,731 $80,171 $81,612
15 $79,211 $80,650 $82,090 $83,533
16 $81,131 $82,571 $84,011 $85,452
17 $83,052 $84,492 $85,932 $87,371
18 $84,972 $86,413 $87,852 $89,292
19 $88,332 $89,772 $91,212
20 $91,692 $93,132
21 $95,052

* $1,000 Increase will be added to subject salary for National Board Certification
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Appendix E: Amity School District 4J
Salary Schedule 2028-2029
(Column Header for Employees working for the District Prior to
2010-2011 in Red)
MA+15 MA+30
BA BA+15 BA+30 MA/BA+45 BA+60 BA+75 MA-+45
28-29 BA BA+24 BA+45 MA MA+15 MA+30 MA+45

1 849,207 $50,683 $52,158 $53,635 $55,110 $56,588 $58,063
2 $51,175 $52,651 $54,128 $55,603 $57,080 $58,556 $60,033
3 553,142 554,621 $56,096 $57,572 $59,048 $60,525 $62,001
4 $55,110 $56,588 $58,063 $59,540 $61,015 $62,494 $63,970
3 $57,080 $58,556 $60,033 $61,508 $62,984 $64,461 $65,937
6 $59,048 $60,525 $62,001 563,477 $64,953 $66,428 $67.,906
7 561,015 $62,494 $63,970 565,444 $66,921 $68,397 $69,874
8 562,984 $64,461 $65,937 $67.413 $68,889 $70,365 $71,842
9 564,953 566,428 $67,906 $69,381 $70,857 $72,333 $73,810
10 $66,921 $68,397 $69,874 $71,350 $72,826 $74,302 $75,779
11 $70,365 $71,842 $73,319 $74,793 $76,269 $77,748
12 $73,810 $75,286 $76,762 $78,238 $79,715
13 $77,255 $78,731 $80,207 $81,683
14 $79,223 $80,700 $82,175 $83,653
15 $81,191 $82,667 $84,142 $85,621
16 $83,160 $84,635 $86,112 $87,588
17 $85,128 $86,605 $88,080 $89,555
18 $87,096 $88,573 $90,048 $91,525
19 $90,540 $92,016 $93,492
20 $93,985 $95,460
21 $97,428

* $1,000 Increase will be added to subject salary for National Board Certification
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Appendix I: AMITY SCHOOL DISTRICT
SALARY INDEX
Step BA BA+15 | BA+30 MA MA+15 | MA+30 | MA+45
BA+45 | BA+60 | BA+75
1 1.00 1.03 1.06 1.09 1.12 1.15 1.18
2 1.04 1.07 1.10 113 1.16 1.19 1.22
3 1.08 114 1.14 117 1.20 1.23 1.26
4 1.12 1.15 1.18 1.21 1.24 1.27 1.30
5 1.16 1.19 1.22 1.25 1.28 181 1.34
6 1.20 1.23 1.26 1.29 1.32 1.35 1.38
T 1.24 1.27 1.30 1.33 1.36 1.39 1.42
8 1.28 131 1.34 1.37 1.40 1.43 1.46
9 1.32 1.35 138 1.41 1.44 1.47 1.50
10 1.36 1.39 1.42 1.45 1.48 1.51 1.54
11 1.43 1.46 1.49 152 1.55 1.58
12 1.50 1.53 1.56 1.59 1.62
13 1.57 1.60 1.63 1.66
14 1.61 1.64 1.87 1.70
15 1.65 1.68 1.71 1.74
16 1.69 1,72 1.78 1.78
17 1.73 1.76 1.78 1.82
18 1.77 1.80 1.83 1.86
19 1.84 1.87 1.90
20 1.91 1.94
21 1.98
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Amity School District 4J provides equal educational and employment
opportunities and prohibits discrimination and harassment

Amity School District 4] provides equal educational and employment opportunities. It is a policy of the
district to prohibit discrimination and harassment on any basis protected by law, including but not limited
to, an individual’s actual or perceived race, color, national or ethnic origin, religion, sex, sexual
orientation, gender identity, marital status, familial status, pregnancy, economic status, age, mental or
physical disability, genetic information, military or veterans’ status, or based on the association of the
individual with another person within these protected classes. The district’s prohibition of discrimination
and harassment applies in district programs, activities and practices including, but not limited to,
employment, assignment and promotion of personnel; educational opportunities and services offered to
students; student discipline; location and use of facilities; educational offerings and materials; and
accommodating the public at public meetings.

The district complies with all applicable state and federal laws and regulations, including but not limited
to: Title IX of the Education Amendments of 1972; Title VI of the Civil Rights Act of 1964; Section 504
of the Rehabilitation Act of 1973; the Americans with Disabilities Act (ADA) of 1990 and the ADA
Amendments Act of 2008; and Oregon laws prohibiting discrimination.

The district is committed to serving all members of the public including people with disabilities. District
meeting locations shall be accessible to persons with disabilities. A request for an interpreter for the
hearing impaired, or for other accommodations for persons with disabilities, should be made at least 48
hours in advance of the meeting. For questions about accessibility at public meetings, please contact the
superintendent’s office at 503-835-2171 or jeff.clarlk(@amity.k12.or.us.

Questions and Concerns

The following employees have been designated to respond to questions and complaints from students,
parents, staff and members of the public about nondiscrimination and equal educational opportunities,
including harassment, sex discrimination and sexual harassment:

Discrimination and Harassment Disabilities

Students, Parents and Community Members:

Civil Rights and Title IX Coordinator Staff Disability/ Staff Section 504 Coordinator
Jeff Clark Kevin Blanco

807 S. Trade St. 807 S. Trade St.

Amity OR 97101 Amity OR 97101

PHONE #-503-835-2171 ext 103 PHONE #-503-835-2151 ext 523
jeff.clark@amity.k12.or.us kevin.blanco@amity.k12.or.us

Staff Members:
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Civil Rights/ Equal Employment Coordinator ADA Accessibility Coordinator for Employees
Jeff Clark Jeft Clark
807 S. Trade St. 807 S. Trade St.
Amity OR 97101 Amity OR 97101
PHONE #-503-835-2171 ext 103 PHONE #-503-835-2171 ext 103
jeff.clark@amity.k12.or.us jeff.clark@amity.k12.or.us

Other Contacts

The superintendent has overall responsibility for the district’s compliance with equal employment and
nondiscrimination laws and policies:

Policies and complaint procedures

District policies and procedures addressing discrimination, harassment and sexual harassment can be found on
the district’s website at AC, AC-AR, GBEA, GBEA-AR, GBN/|BA, GBN/IBA-ART. GBN/|BA-ARZ,

GBNA, GBNA-A and are available upon request from the superintendent’s office. In general, most issues and
concerns can be resolved at the school level first, including by involving school administration. However, if you
are not satisfied after trying to resolve an issue at the school level, or if you believe that a formal complaint is a
more appropriate place to start, a formal complaint process is available.

Nondiscrimination and Harassment
AC — Nondiscrimination
AC — AR Discrimination Complaint Procedures

To make a formal complaint of discrimination or harassment, please complete the form at page 3 of AC-AR and
follow the procedures in regulation AC-AR.

Sexual Harassment

To make a formal complaint of sexual harassment, please follow the procedures in the policies and
administrative regulations below or contact the district’s Civil Rights/ Title IX Coordinator for additional
information.

JBA/GBN - Sexual Harassment
JBA/GBN — AR (1) Sexual Harassment Complaint Procedure (Oregon law)
JBA/GBN — AR (2) Federal Law (Title IX) Sexual Harassment Procedure






